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Exhibit 9.3. Rating Scale Rubric for an Information Literacy Assignment

Indicate the student's skill in each of the following respects, as evidenced by this assignment, by
checking the appropriate box. If this assignment is not intended to elicit a particular skill, check
the Not Applicable box.

Very
Outstanding Good Adequate Marginally  Inadequate Not
{A) (8) (o] Adequate (D) (F) Applicable
1. ldentify, locate, and O O Ll il O O

access sources of
information.

2. Critically evalu- | | ] Ol [l 4
ate information,
including its legiti-
macy, validity, and
appropriateness.

3. Organize informa- O U A ] O O
tion to present a ‘
sound central idea
supported by
relevant material in a
logical order. ' '

4, YUse information to O O [ O O O
answer questions
and soive problems.

5. Clearly articulate [ [ R i O O
information and
ideas.

6. Use information O ] 1 1 O A
technologies to
communicate, man-
age, and process .
information. N

7. Useinformation C O ] O ] O
technologies to solve
problems.

8. Use the work of O O O A O |
others accurately
and ethically.

9. What grade are (] O O | Cl
you awarding this
assignment?

10. if you had to assign [ Ol ] O M
a final course grade '
for this student
today, what would
it be?
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10.
11.

12.
13.

15.

. Access, use, and evaluate current, reliable

14.

Exhibit 9.5. A Rating Scale Rubric for Health Education Field Experience
Supervisors

Evaluate the student under your supervision using the following scale:

= Superior for an entry-level health educator

= Slightly better than an entry-level health educator
= Acceptable for an entry-level health educator

= Slightly less than an entry level-health educator
= Seriously deficient

/O = Not sufficient observation for evaluation

health knowledge.

Demonstrate word processing skills.

Read, interpret, and use research information.
Demonstrate problem-solving skills.

Develop appropriate educational materials.
Use audiovisual equipment skillfully and
appropriately. :

Demonstrate teaching skills.

Demonstrate promotional or publicity skills.
Use knowledge of learning styles in
deveiopment of presentations.

Sensitive to Individual differences.

Know how and where to refer clients or
students for further help and information within
organizatiohal guidelines.

Develop a professional network.

Show positive work attitude and ethic.
Demonstrate willingness to work beyond
minimum expectations.

Display professional appearance appropriate to
the organization.
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Source: Adapted with permission from a rubric used by faculty in the Department of Health
Science, Towson University.

performance (what Chapter Fifteen calls local standards).
Students, faculty, accreditors, and other audiences all clearly
understand exactly what an “outstanding” or “inadequate”

rating means.

But coming up with succinct, explicit descriptions of every
performance level for everything you're looking for in completed
assignments is not easy! This process can require negotiation, try-

outs, and revisions and can therefore be time-consuming.
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