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Focused Evaluation: Y

Section One;
Checklist of required elements
Part t Statistical Report VIncluded Not Included
Part Il Narrative Report VIncluded Not included
Section Two:

Assessment of Narrative Report

NOTE 1: If a deficiency is included in the scope of an FE, the program may not be released from
reporting on it in Part Il of the Annual Report, except by the FE Team.

NOTE 2: Although an area may be marked “satisfied, no further re;iorﬁng required,” the next visiting team
will still make its own assessment of the program’s response to the deficiency in the next Visiting Team
Report.

DEFICIENCIES

Condition 8: Human Resources

The effects of the weak economy are likely to linger for the next couple of years. Some of the work
overload on department staff and the graduate program director has been relieved by the university
budget office and a full-time graduate recruiter. Pleage continue to report on efforts to address this
deficiency, .

Criterion 13.17: Site Conditions )

The program’s efforts to address this deficiency are duly noted. Please continue to report on progress..
Criterion 13.22: Building Service Systems

It would be helpful to know what course(s) Prof. Grondzik teachss; the program may consider including
relevant syllabi in the 2011 Annual Report.

Criterion 13.23: Building Systems Integration

Please continue to report on efforts to address this deficiency.

Criterion 13.28: Comprehensive Design

Please continue to report on efforts to address this deficiency

CAUSES OF CONCERN

Matrix for M. Arch Career Change

The program’s efforts to address this concern are duly noted.
Comprehensive Design Studio

See above, Comprehensive Design

Expanding Administrative and Advising Needs

See above, Human Resources

Recruitment and Retention Plan

Please continue to report on the outcomes of the strategic plan for recruitment.
Faculty Recruitment

Please continue to report on efforts to address this concern.

CHANGES TO THE ACCREDITED PROGRAM



